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ABSTRACT • • I 

The objective of a research project was to describe 
how undergraduate hogme economics students perceive their work lives 
in the year 2000 according to age , race , gender , marital status, and 
geographic recfion of the country. A valid, field^tested survey 
instrument developed specifically for this project was administered 
to 324 volunteer undergraduate home economics students from New York, 
Ohio, Wiscbnsin, Kansas, "and Texas. Results were analyzed using 
factor analysis, MANOVA, *nd ANOV^ and seemed to point out 
perceptions representing .both traditional hnd nontradi t ional 
lifestyles. Implicjti{)ns'*f or vocational education , and particularly 
home ^BConpmics , curriculum and instruction were deduced, namely that: 
(JjjLcurriculum needs to be written to account for differences in 
pH^b^ftions due to agft,. gender, and region 'within program areas; (2) 
curriculum needs to be written to aid students in sort ing' thrpucfh . 
preferences for traditional versus emerging societal patterns and 
Va:^ues; (3) the changing relationship between work and family 
expectations needs to be str/assed; and (4) students noiad to 
comprehend and learn ta manage the stress that may. result from 
multidimensioTial lifestyle. The methodology was recommended 
in research with students in other vocational program areas to 
determine if similar perceptions of work and family rolfes exist. 
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' " Abstract ' . '. . ' 

rf> dS.Tof fler. (1980)*predicts, America is changing frorn'dn Industrial to a 
post-industrfdV society, vocdtiodal educators must recognize when traditional 
•and nontraditlonal skills and inode^ of thinl<ing exist and -help their students be 
prepared to meet new-work and f^lly chal,lenge.s. New .thinking skills may 
include recognizi ng'and interpreting social and economic trends, recogn.iiing 
when to forecast and take risks, knowing how to effectively .use imagination in ' 
.futuri Stic 'pi anni ng, and learning how to select from several different alter- 
natives in decision making. . * ■ . 

This research attempted to * accompl i sh three objectives: 1) describe how 
undergraduate 'home economics students picture their work lives in the-year 2,000 
according to age, race, gender, maTital status and ge-ographic region of the 
cctuntry.; 2) *^ake recommendations for vocational education curriculum and 
instruction to foster effective futuristic thinking skills; and 3) -develop a 
methodology to tie used to further investigate how individuals perdeive the 
future. • . ' 

The ipbjecti yes were addressed through the use of a valid, field tested su-r- 
^vey instrument, developed specifically for this research project., It was admi-. 
nistered to a total of 324 volunteer uadergraduate-home economics ^ stit;Jents from 
five locations: New York, Ohio, Wisconsin, Kansas, and Texasl Results were aria 
lyzed using factor analysis, MANOVA and ANOVA anti seemed' to point out percep- 
tions representing both tradi tT^^onal and hontradi tibnal lifestyles. 



, Introduction 

Numerous researchers and scholars are forecasting that work life in the » 
next decade will be radically different. These predictions range from opt iini sitic. 
• to pessimistic. Regardless of the nature , of the prediction, most scholar? 
agree that there will, Indeed, be substantial change. 

To help students deal with this change educational programs must Include 



three emphases: technology and a, changing work environment, adjustment to new 
interpretations of work, an^ the realization that work skill's will change 
throughout the life span (Quilling, 1982)^ Quilling recommends . that those who • 

work with the young need to help^them to: (1) recognize and. interpret Economic 

.. ' ■ ' ■ ■ . ■ 

trends; (2.) recognize the need for prsychological and/or monetary assistance 

'■■ ' ' , ' - . ' ' 

during periods of retraining; and (3) accept the inevitability of change so they 

can liiove in and otft of public and private sectors^ with a m1 nimum- of. stress; 
Units of instruction in vocational'education must include, concepts aimed at 
re'ducing individual mind sets against change. . 

. Futuristic thinking is essential in order to make wise decisions about, pre- 
sent use» of personal resj^Ces. Everyone must engage in futuri sti c • thi nki ng , to 
some degree, in order to plan to achieve personal and prof essi ona'l .goal s in a 
rapidly changing society. How w^-prepared'are present vocational education, 
. and particular home economics, undergradi^ate students to forecast and plan for 
■ leadership in the predicted post-industrial society? ' 

The sk1 1 1 s\i|ecessary/^or success as a professional, futurist and analyst "need 
^ to be fostered,/ if to a lesser degree, in all educated individuals. The Qutch 
'sociqlogist a^d futurist, Pblak, (1973) describes a futuriS:t as^ demonstrating' 
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faith and visionary power.s mixed with philosophic detachment, a rich ^emotional 

life and creative fantasy. Whivle he acknowledges that to meet alTof the ori- * 

terid would require a ''superperson" , Coat^s ( 1963)' 'l 1 sts , ten charactertsties of 

a' fjjturist: I) a sense of the "^omi nant key or central I l;ements of society; 

2) a grasp of the trends in. society Trom the point of view of their con- 

tinuation or possible disruption, 3) a willinlgness tO' forecast and tak^ risks; 

4) a sense of more than one viable, plau'slble and Complex alternative to a 

problem; 5) comfort with complex issues; 6) a sense, of the value of oneself and 

others; 7) imagi nati on v 8) an understandi ng of social chang^; 9) optimism. 

*Bnd 10) a sense of history and willingness tq^ uti 1 ize* both personal and formal 

history to make deci sions. 

Since the.earl^ 1970' s home economist's have been predicting what life will 

be like at»the turn of the century. They -'have -been forecasting major shifts in 

societal patterns and chal lengi ng the profession to prepare its meinbers to deal 

• » '. " ■ ' ' ' ■ 

with a period of .rapid change on both a personal and professional level. 

Compton ( 1972) challenged' home, economists t^ consider if they were ready in ' 

thpir training and curricula to replace old me.chanistic skills^lth creative 

problem solving in order to prepare studdnti to inake choices in a hew enyiron- 

" , ' ■■' * 

ment. She described the future of the profession as directly related to its 

aMlity to. adapt-to social change. - \' ' *- 

Spitze ( 1976) stated that home economists will be greatly nlieded in helping 

individuals to accomodate social change, influencing the' di rection and speed of • .' 

change,, and helping to' make change less traumatic.** She outlined the '^ills - 

needed by the home economist in the. last third of th.e twentieth century; Her 

list parallels that of .current futuri sts . i n stressing Mgher'order cognitive ' ^' 

process "such as: I) analyzing issues critically. 2) /syhtKesi zing soluti-ons to 

..A 

problems and 3) evaluati'ng a number of^ viewpoi nt*; and *ilternatives simultaneously. 
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' Now that almost J decade has passed $ince Spitze outlined these cognitive skills 
and society is a decade closer to the turn -of the century, it is appropriate to. 
assess how weU undergraduate home economics student.s are being prepared- to deal 
with rapidly approaching social change. Are they able to perform these higher 
order thought processes and apply them In both their personal and proljpsslonal li^s", 

After teacMng over 300 students in a large undergradu.ate course entitled • 
Family Ecosystems, half of which deals with the future of the family," the 
resear^cher questioned the adequacy of the current educational system to prepare 
students for life in a very different ' context . The skills, outl i ned' earl ier, of 
identifying current social^ trends , using imagination, forecasting and taking 
risks, indulging in hea°lthy curiosity, and considering viable altt^natlves 
seemed to be lacking in current undergraduate students. The popular scenario 
•seemed to-be.^hat the student vyould live- a life not. very .different from the pre- 
sent. Most students' appeared to bel i eve they 'woul d live in a two-child, male- 
centered nuclear family in a single family dwelling. The microcomputer was th 
only new electronic device they envisioned in this home. They did .not 'foresee 
themselves invo'lve^d in divorce, singli?-parenthood or other alternative family 
forms.- They were i nterested . i n learnlag about, but are unaware of, other 
possjble scenarios for their future. They did not seem to display the competen 
cies described' by Polak, Quilling and Coates. This experience led the , 
' researcher to question tki nature and extent of this limited perspective on. the 
-fut|jre.'. If such a perspective exists, is it particular to students from Texas 
or the Southwest? Is it more prevalent in male or feinPle student?? Is it'par- 
ticular tO'single, married or divorced/separated/widowed students? -Is it par- 
ticular to students of a specific racial or ethnlc^ background? 

In order to develop curriculum to faster fut^iri stic thinking, ski 1 Is , voca- 
tional educators must first assess the needs of- their students.: this project 




tudent? 
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attempted 'to assess the state qf the art in the perceptions of the' future! of 

• ■ ■'■*•. 

currer\t undergraduate stud^ntsv . ^ " V .. " . , \ 

The objectives. of this pr^bject ware to :^ - describe how a Rat ioriaV sample 
of undergraduate, home economics students 'percei ve" thei r work lives in the year 
2,000 based on cige ge'nd'er, race, marital status, and geographic location; (2) • 
devel op '^ommendati ons for undergraduate vocat'^al education curriculum and • 
instruction to foster futuristic thinking and (3) , develop a methodol o<]y' for 
identifying percepti ons .of future work /fcimi ly li-yes whi^h could be used by.voca- 

tional educators in all' program ar^as. ' 

■ . . . 

Methods . ' . , 

This research was carried out 1n three phases. In Phase One the researchers 

developed and field tested a survey dealing with the likelihood of th^ occurence 

of specific events in undergraduate sti^ents' lives by the year ^,000. This 100 

question . survey was ^ivided into f9ur parts with specific questions about the 

anticipatecf characteristics of their personal lives, work -lives, physical \ 

, ' H .... ■' ' . - . 

environment and health in the year 2,000. .Only the results of the section on 

• 7 ■ ■ . ■ ' ■ ^ • ' . 

work life jvTLl be discussed here. A copy of th.e wor*k lif^ portion Of the survey 
ts included Jn Figupi 1. Eac^ question was written to reflect one or more of 
the current themes, in the "futures" litera.ture, Toffler (1980) describes 
"second wave" • l.ifestyl es. as involving wgrking full time, in a Urge industrial 
organization, with few career changes. Questions 6,.8,.12,14,16,17', and 24 were ' 
included tp address this lifestyle. A "third wave''' lifestyle involves alter- 
native choices such as nonpaid work , entrepreneurship, information-based work, 
working with robots and computers and planning' work hours and work environment.. 
QuGSt-ions 3, 4,7, 9, 11, 13, 15, 22, 23, ^^d 25-27 were included to address perceptions 
of thi s 1 i festyl^. 



...This survey was reviewed for content v^l 1d1ty by members of tjhe faciilty 

-. . ■■■ / ■ . ■ ■■■ / ■■ - 

in the i)epartn)ent of Human BeveVopment and Cpnsumer Scilences; at University' , 

' "lit"-' '/ ' ■ ' ' * ■■ / * 

Of Houston. ♦ Their areas'of expertise include family and chi 1 d kudi fes r human - 

.. ^ ■■■ .. - " ■ ' ■ ■ - •. , ' " ■ ■ " 

'nutrition aind health,-. consufjier science, and home economics edu^^tion. It was 
field tested using 50 undergradi^ate students enrqlled in a fairjlly theory course 



.In trte 5ame^depJa^tnlen,t. They p/ovided data on the.content, readability, organi- 
zation.and eWe of , admi ni strati on of the survey. The survey Was Tevi.sed acco.r- 

4 • ^ ■ ^ .. ... ......... ... 

dingly. •■' ' ■ , '■ « ' ' ' ' . ' ' ■ , ' 

In Phas^p the validated instrument was admj nistered to 324 undergraduate 
Home Economics 'students in i n.tact classes at five major institutions: ConneTl ' 
University ,„. the Ohio State University, the University of Wi,sconsin, Kans^as State 
University and the University "of Houston'.. Home Economics Educators at eacii' of 
these institutions were contacted and agreed to -participate in this study. I?y 
administering the survey to their stodents. . The reseiirchers administered the 
survey at the University of HoTst^on. These insfitutiohs'were' selected to allow 
for differences in responses that, may be attrf-i but.able to geographic region, a 
variable of^interest In t.his study. Th^t^^dents were enrolled in introductory^ 
classes- with approximately ec^ial representation from al 1' areas of home.econo- 

nncs including: Education;, Consumer Scietnce^; foods, Nutrition and Dietetics; 

,.1 " * ■ 

and Child Development and Family Studies, . 

'• " " 
^ In Phase Three the researchers analyzed the data and attempted to address 

. ■ ■ ■• ^ 

t ■ 

the research objegti.ves identified earl ier^ The data were analyzed using 
factor analysis, MANOVA and ANOVA. , " .• ' 



• . • Results' . ' 

The first ^tep of the data analysis sought to i'dentify the underlying dimen- 
sions for subjects' perceptions of work life in the year 2,000, Accordi nyly , . the 



M, .... .■ 



-■• .. v;.<..\ .■ f. ■ '.• •■ • ■ " ■ ■ , ... 

,.v ' 27 ;//Ork 1 i f e questions were factor analyzed' ^ing principal, axis f^ctor■1^g^•K • 
(Ruminel , 1970).. The number of factors retained for rotation Was detertmined by 
several criteria; (1) examination of eigenvalue magnitudes using 'Kaiser's 
(1974) normalization; (2) ^application of Cattell's (1952) scree' '^est; atKl^) 
examination of the vai;,iance explai nedv,by" each^ 'factor. Factors were rotated 

» using varimax procedures (Kai sery, 1958) . *' . • 

Results-^tdentified eight factor^s which were able to explain a ' substantial 
.portion of the common variance (.^^). Factors were interpreted by '.considering 

' those'questions wi th high 1 oadi ngs fo^* that partfcul ar fa(;tor. Factor scores were 
computed' by. averaging these questions, S'cofes wer^. recoded' so that a' high score 
represented the perception that the .factor would be present in. the year 2,000* 
• Examination of the sample means and standard deviations for the eight work 
life factors revealed several interesting perceptions. Factors, means and "stan- 
dard deviations are presented in Table 1. kudents tended. to see themselves in 
second wave lifestyle^ Involving working full-time (7= 3.55), and having a 
better job than their parents (3.75). However, . tt^ "saw themsel ves- having 
multiple careers' (3.44)., . being self-employed (3.38), and having more than one 
.wage earner in their fami ly .(2.02) . .Students' held ambivalent perceptions of 
working Hr a"'large organization (2.99),<- ,ho1d1 ng an advanced degree (2.95), and 
being engaged in nontraditional work- (3v02). > ' , 



Table r about h.&re 



This research questioned if perceptions:, of work life in the year 2,000 would 

. • ' . ■ ■ . ■ ■ * 

be different for different demograiphic groups; To address this question scores 
for the eight .work life factors.^were . cat'egori zed according to subject gender, * 
age, race, marital status, .and' region.,-. Group differences were tested' using 
both multivariate (MAN0VA) ari^{l univSi.rldfte analysis of variance (ANO'&A). 
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. ■ T,dble "2 presents the means for males and females on the eight p§r*cepLtion of 
work, life measures. Examination of the data presented in Table 2 revealed that, 
males^w^re more likely than females to. see themselves working for a t^rge orga- 
nization (3.24 and. 2. 96 respectively)., holding an advance.d degree (.3.19 and 2.93 
respectilgly), working full -time (3.93 and 3.9b respecti vely ) and M'vTn^ in a ' 
family with a single wage earner (2.70 and r^.94 respectively). Males' also were 
mdre likely to see themselves as sel f-eni^W dyed (3.60) than were females (3.36). 



Table 2 about here 




.Multivariate , analysis of. variance revealed that. males and females differed 
in their .perceptions of work life in the year 2,000 (Wilks' lambda = .83'; F * 
7.3Cf; p< .00.1). Table 3 presents the stan'dardi zed discriminant function coef, 
ficient? and structure coefficjefits for the eight perception of work life. 

measure's. This table also presents the results of the . uni vari ate ANOVAs and i 

. ^ . ^ ■ , "r 

estimate^^f explained variancp. 

Table 3 about here ^ 
. / ■ . • . 

Examination of the standardized discriminant function coefficients and 
structure coefficients suggested a dimension, represent! ng a single wage earner 
in the family. This measure evidenced a strong positive correlation with the ' 
function (.95). When group centroids were plotted on a representatit)n of the ^ 
function, males were positive and distant (.74) from females (-.74). This 
suggested- that males were significantly mOre likely than females to see them- - 
selves as living in a family with a single wage earner by the year 2,000. 



Univaridtfe results strongly supported this conclusion. In additiorr^ uni- 

^ varidte ANOVAs*- revealed that males were signi ficantly more likely than females' 

to see themselves working for a large*,. teclinoTogiical ly-oriented organization and. \ 

^to see themselves worrfTing fullrtime. Males were notriRore- likely tq see them- - 

selji/es obtaining an- advanced. degree. 

"% * ' 

Age ^ . , \ ■ ■ ■ ^ ' 

* ♦ 

Table 2 presents the rtieans for the eight woi;k life measures by the two age 
groups. Examination of these means revealed that students 'who were under 21- 
were Oess likely to ^ee themselves having multiple careers (3.28) than were stu- 
dents who were 21 and older (3.54). Those under^21 were. less likely to see 
themselves being sel f -empj-oyed (3.15) than were students 21 and over (3.45). 

Multivariate analysis of, variance revealed that age groups di ffered |n a 

combination of their perceptions abqut. work in the year 2,D00 (Wilks' lambda - ^ 

.93; F -'2.69; p < .01). Results of this analysis* are presented in Table 4. 
- ^ 1/ ' 

Examination of the standardized discriminant function coefficients and structure 
coefficients suggested a dimension representing ^'multiple career changes'' and 
"beitig self-employed." When group centr'olds were plotted on this function, • stu- 
dents who were 21 and older were positive and distant (.33) from students under 

21 (-.33). They see themselves having multiple careers and being self-employed at 

■ ^ • ■ <^ 

same time. IJnlVariate^tests substantiated this interpretation. 



^ Table 4 about' here 

ft 

Race 



In order to identify racial differences in the perception of work' life 
students were classified as "Anglo" and "Non-Anglo." Means for these two groups 
are presented in Table 2. Jfxami nation of these means revealed that Ndn-Aniglos 
were more likely than Anglos to see themsel ves^ obt'ai ni^g an advanced degree 



(3.21, versus 2. 92.>v.having a $1njgle wage earner in the family (2.28 versus 
.1.'99), having s better j,.ob than their parents (3.94 >l^sus 3,73), -and being' 

self-employed '(3.69' versu? 3.33).. Non-Anglos were less likely ttlan An^jl os to .see 
.themselves hayi ncj ifiul tipl e careers (3. 39, versus 3.58). 

• Multivariate analysis of variance revealed significant racial differences in 
•stucjents' perceptions of work life (Wilks' Lafnbda = .93; F = 2.47; p < .05). 

t 

The results of this analysis are presented in Table 5 bel ow. • E/amination of 

' ... - 

this data Suggested a dimension contrasting "multiple career changes" with all, 

other'sperceptions. When .group centroids were plotted, results indicated that 

Non-Ang.,los were positive and distant (.38) from Angtos (-.38). This suggested 

*«♦ 

that Anglos were most lik.ely to see themselves having multiple careers. 
.Conversely, Non-Angl ds were- more likely to emphasize having a single wage 
earner in the famil^aijd being self-employed. To a lesser extent, fh'ey saw 
themselves obtaining an advanced degres and having a better job than their 
parents. iJnivariaLe analyses confirmed this interpretation,, with two excep- 
ti-ons. First, Results for perceptions of having a better job approached signi- 
ficance, but were not statistically significant (F = 3.45; p, < .10). Second, 



perceptions regarding'multiple ccireer changes^ were noV-signi fica/itly different. 



Table 5 about |iere , 

1/ 



Mari tal Status 



Table 2 presents the means t;or^-Tilari tal ' status . An examination of thtTmeans 

^revealed little difference in the perceptions of single and married stLwPitS. 

/ ■ ■ 

Single students were- sotnewhat more likely to- see 'themselves working full-time 
(3.58 versus 3". 37) than married students, Married stud^/its were somewhat iiiofg 
likely to see themselves m> being sel f-empl dyed (3.51 versus 3.36). 
Multivariate 'and univariate analyses Gonfinned that married and single students 



were -not signi fftant-ly different In any of their perceptions of work life in the . 
year 2,000> ' . . • . . . • ' 

Regi on • v . 

^Tajl^ 2 presents the means for *studer>t5 ' perceptions t^f worl^ life classified^,* 
by region. The cdunt'ry was cjivided into five i^egions (Ea^t, Midwest, .Upper ^ 
Mi(fwest,' P.laina, Southwest)'^ The data were cocted. accordi ng to where the stu- 
dents spent most of their 1 i ves , not necpsari. ly where they were attending school.'' 
The students wei;e approximd.tely equally divided across all fiv^ regions, . 
This table reveal s a number of regional dfffejr^nces. For example , students from*^' 
the plains and from the east did not see themselves wppking in a la.rge organiza- 
tion (2.48 and 2. 62 'respecti vely ) . Similarly, Student? from thgse xegi ons did 
not f^el strongly that they would have better jobs than their parents (3.42 and 
3.57 respectively). In contrast, students from the east were most likely T:o see 
themselves 'obt.aining,an advanced degree. Students from, the upper midwest were ' / 
more likely to see themselves having a single^ w^ge earner in the family (2.16), 
than were students from the plains (1-72) and the midwest (1.92), 

Multivariate analysis of variance found significant regional differences in, 
students' perceptions of work in the future (Wilks' lambda =/J4; F - 2*70; p < 
".00*1). Oiscriipinant analysis revealed two significant -functions. The first 
produced a Wilks' criterion of .74 (F = 2.7-0; t < .OOJ). The -second produc(?d a 

Wilks^' criterion of -.89 (F = 1.62; p < .OB). Tai).le 6 presents the Standardized 

■ ■ • , ■ .■ 

discriminant function coefficients and structure coefficients ''for the two func- 
tions. This table also presents the univariate ANOVAs and estimates of explained 
variance. < 

Table 6 about here ' ' . 



' " -11- ■ .tt^ 

» . ■ I ■ • • > - 

' * ' ♦ ■ . 

Examination of the -results presented above "sugyested that t^>t^ first func- 
tion represented a dimension g.f perception, ertphasi zing ^ork ,far a Jarge^' 

^ technological ly-ori0inte!.d indu^tg^ and having a better job than your parents*- 
"Yhis dimension de-emph^si zed pbtai ni ng an advanced degree. Wjien group centroids 

• were plotted on this function, students^ from the pi ai ns'.and . the G*6t v/ere nega- 
tive and distant •froitf the other, groups J-.63 and -.'eBrTespectively ), This • 
■suggested that ,student£j|»f rom tJie' plains and east .de-emphasized working for a • , 

y ' ■ ' ; » 

1 arge, technology-oriented company and having a bettefr job than their parents.* ' ^^ 

. . : : J 

These students emphasi zed' bbtai ni ng advancecj degree, This'was especlal'ly 

true for students frofti the east.' The> sciw themselves living in a family wfth a 

single wage earner, but not having a better job than -their parents. Exactly the 

■■ > ■ ' * 

opposi te^ pattern was observed for stud#its from the midwest. 



, ,The' data reveal a waivaring between what Toffler (1980)^calls the second and ^ 

* ■ * ■ 

third wave mentality. Toffler identifies a third wave society tas ^indicative of 
^ a new interface between work and famjiy. Phenomenal such aa entrepreneurshipi 
self-help, voluntary, simp! icity, cottage industry, and decentralization of power 
are^ increasingly prevalent *in a tfiird wave society. This research attempted to 
assess the extent to which home economics students jierceived they would be 
living in Toffler's second versus third wave society in th^ year 2,000. 

^ Overall, as would be expected of career-minded college students, .they 
perceived they would be working full-time and have a . fairly high level of ■ 
• .satisfaction from their work.. However', differences appeared , when th^ data were 
broken down by age, race, region, and gender. These students did dot appear to be 
d homogeneous group, -^hpn broken isk)wg^ by gender and Yace, males and Non-Anglos 
appeared to express a traditional, second wave expectation of living in a single 



income family, and working for a large, centralized organi zati on^- On th^' other 
hdod, there is evidence of third wave expectations when males, Non-Anglos and 
students twenty-one and older expressred the 1 i kel.i^hodd of betng sel f-em(5l oyed. 
Along the same line, males were more Jlkely ^than females to expect to work for a 
technol-oglcally-oridftitect organization. ' ♦ ' - 

.,1 In categorizing ^Jtudents -according to region of the country there appeared • 

■* . ■ ' * ' 

to be differences in expectations of working for a large technological ly- 
oriented organization, degree. of job satisfaction , and importance of an advanced 
degree.. Geographic proximity did not appear to accouht, for .simi lariti^s in 
expectations. Thisis particularly tru^ in the similarities between students 
frqm the plains region (prtmari iy ■ Kansas ) and the east (pMmarily New York). 
These two groups were similarly different from the , other .groups in that they 
perceived working for a smaller organi zation, ' havi ng an advanced degree and not 
being [nore satisfied than thei r^arents. were at the same age. Students from the 
upper .midwest perceived they would live in a single wage earner family and not 
be more tsatisf led than thei r ' p^.rents were at the same 'kge. 

■ V ♦ 

/>*^. , ■ * *J 

Table 7 summarizes the extent of second versus third wave perceptions oy 

gender, region, age and race. Three fa'pJt'ors were selected which represent , what 

* " * ■ ' 

Toffler (1980) calls the second versus third wave society. Working for a large, 
* *^ . 

technological organization; bei ng- empl oyed full-time, an<f being in a single ' 
wage-earner fam1 ly were grouped as second wave.-^Being involve^l in non- 
traditional work, having rriultlplercareers, and being self-employed were grouped 
AS thi rd wave.^ J 

It appears that male^s, students from the east, upper midwest and midwest and 
Non-Anglos tend to'have perceptions of living in a secohd wave lifestyle. 
Students twenty-one years and older were more like'ly to see themselyes 1n*a 

* ■ / ■ 



third Wdve1i.festyle invol ving multiple: careers and sel f-empl oyment. Males 'were 
more likely to see thefnselv.es being self-employed, ^ . ^ 



Insert Table 7 Here 



Implications For Curriculum Development ^ 
Undergraduate vocational education, students are^ often mistakenly described as 
homogeneous group by p5^|gram area. This study revealed diffeVences in work life 
tations of home economics students based on a num^r of demographic variables. 
Generalizability of the findi.r>gs bas^. on the d^graphic var^iables of age< 
marital status, gender, and race shoul d be TTmiteid because the sample was pr^- 
marily under 29 years aid single,- female, and Anglo, although this 'accurately 
reflects the home economics target .population. It is important to briefly 
include the results of the entire 100 question survey including questions about 
personal 1 i fe,' envi rooment and health in orde> to look at the interrelationship 
between work /and family and, the implications for curriculum development. The 
data reveal perceptions of a multi-dimensional li fe 1n\Aol vi ng high career com- 
mitment, parenthood, stable marriage;' high job satisfaqtion, extensive community 
and neighborhood interaction, and significant attentiort health-relied acti- 
vities. Their work and family 'life perceptions rfveal elements o/ both second 
and third wave .phe'nonena. For example, sl-gnificant numbers of males stated they 
would work for a largfe organization (2nd wave) and also be self-employed (3rd 
wave).- Significant numbers Qf females stated they would -^/ork with people rather 
than numbers and information (.2nd wave) and yet work at home and plan their work 
hours and schedule (3rd wave). .One issue appealed to create conf^jsion on the 
part of the female students. While they expressed' high, career antl^pa^renthood 
expectations, they were djvided about whether to work while they had infants and 
.small Qhildran.: Of 28/ females, 84 stated unlikely, 65 stated undeci.ded -^nd 94 
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sUle^ likely to the question of whethar the:^ould work while they had infants- 
and young chi Idren* ^ . " . . 

The implications for vocat'ioTT<f/ education , and particularly' home eqpnomic's, 
(^urriculum and instruction are as follows: 1) curriculum needs to be 'written to 
account for differences in perceptions due to age, gender, and region, within 
program areas; 2) curriculum needs to be' written to aid students in sorting 
through preferences for traditional versus emerging societal patterns and 
values; 3) the- changi ng. rel^ti onship between work and family expectations needs 
to be stressed; and 4) students need, to comprehend and .learn to |nanage the- 
stress th^fc-inay eventually rtesul\ . f rom sufh' a multi-di^ensjonal lifestyle,, 
including the management ofitima^and energy. Over 170 students (49%) stated 
that it was likely or extretrlely likely .their lives would be more stressful than 
their parents '• were at ;tfie s<ime age. Tjiey need guidance in learn.ing to manage 
this stress in order to- achieve the satisfying personal and work lives tjiey 

I 

expect. ^ ' ^ . ^ 

Final ly,' additional research needs -to be carried out to determine if similar 
perceptions of work and family roles exist in students i,n other vocational 
areas. The methodology outlined her^e may be appropriate for. use in other 
program areas, particularly thlise that are male-dominated.' 



Table 1 , 

Factors, Sample Means and Standard Deviations For 

• ' \ ■ 

Underlying Students' Perceptions of Work Life /in the Year 2,000 



^ 1 . , . 


f 




Factor 


Mean 


SD 


I.. 


2.9,9 


.71 


II . ' 


• 2.9b 


.79 


III 


3.55 


.90 


iv'*^ 


3.02 


' .66 


V 


2.02 


f .59 


vf 


3.75 


.69 


VII 


.a.44 


.80 


VHI . 


3.38 


.80 



Descriptton (Survey Qitestion If) 

'-^ ' - • ' ' ( : ^ 



Working for a large, technologically-oriented organization 
,(12,14,17,24,25,26). 

Obtaining an advanced educational dej^nee (1,2,10). 
Being employed full-time (6,22). 
Engaged in non-traditional work (7,9,18,23). 
Having a single wage earner in the family (5,21,27). 
Having a better job than your parents (16,19,20). 
Having one or more career changes" (13,15) . . . 

Being self remployed (3',9). ' 



ERIC 



IB 



Table 2 ^ 

m 

Means for the Perception of Work Life Measures. By Gender, 
Age,- Race, Ma-rit.al Status, cTnd Region 



V 



Larye Organization 
^ Advanced Degree 
Full -Time Work 



Qender 
Male> Female 



Age 
•2'! '21+ 



Race Mari tal Status 

An g lo Non- Anglo Ti'ngTe .Married, SW 



Region 
P-lains 



TJMW MW East 



3.24 2.96 3.'06 ' 2.97 2.96 3. 13 3.00 2,94 "3.01 2.48 3.11 3.14 2.62 



3.19 2.93 2.87 2.97 2.92 '., 3.21 



3.93 3.50 . 3.47 3.57 3.52 3.78 



Non~Traditional Work. 2.97- 3.03 2.99 ' 3.03 ^.99 3.l4 



< ' 



Single Wage Earner ^ 
Better Work 
Multiple Careers 



SeU-litnployed 
» 



2,70 ,1.94 . 2.08 2.00 1.99 2.28 



3.83 - 3.75" • 3.73* 3.76 • 3.73 , 3.'94 
3.60 - 3.47 ' 3.28 3.54 3.58 3.39 



2.94 3.04 

4 

3.0i; 3.09- 
2.04; ^ 1.90. 
3.74' 3.80 
3.48 3.50 



3.04- 2.95 2.79 2.96^-^3.42 

3.&8 3.4 a 3y64 -3.51 3,38 

3.13 2.86 3.00 3.08 2.'90 

2.07 1.72 2i,.16 "1.92; 2.08 



3.83 3.42 3.72 3.93 3 



3.60 3.36 3. IB 3.45 3.33 3,69 • 3.36 3.51 



3.46 3.3^ 3. ,48 ' 3»6Q 3.33 

*■ 

3.53 3.27 3.29 ■ 3.42 3.44 



ERIC 
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Table 3 



V 



■ Multivariate and Univariate Results 


for Perceptions of 


• 




Work 


1 i f p hv fipnrlp r 
















Medsure ^ 

' ^* - 


*^iscrim 
Coeffic 


struct 
Copf f 1 c 


* 

e 


1 

eta^ 


Large Organization 


.06 




4.42* 

• 


. -01 


Advanced Degree • 


• %0« ^ 


.23 ^ 


3.13 


.01 


Ful 1 -time Work* 


.18 


.33, 


6.62** 


0? 


Non -t radi t i ona 1 1 Work 


;-.22 


-.07 


.25 ■ 


'^ioo 


Single Wage Earner- ^ 




.95 


53.70*** - 


.16^ 

..00 . 


Better Work'' fllH 


II -.12 


- .07 


.32 


Multiple Careers 


.01 


.11 


.69 


.00 


Self-Employed 


.17 


.20 


2.40 


.01 



*.p < .05 

** p < .01 

/*** p < ;001 

N'S ' 



/ Males / 37 
Females = 287 
■ "J2T 



/ 



7 



A 



21 



\ 



■ ' ■ •• Table 4 • ^ 

Multivariate and Univariate Results for -Perceptions of 
Work Life by Age Groups 



• 








Discrim 


Struct 


Measure . 


Coeffic 


CoefMc 

f 


Large Orga'nizatlon * ' 


-."49 


-.20. 


Advanced Degree * • 


.07 


.20 


Ful 1-Time Work . . 


■ .18 


. . ..18^ 


Non-Xradit1ona1 Work 


-.25. 




Single Wage Earner • 


\ ;-.33 


-.20 


Better Work 


-.01 


. .06 


Multiple Careers 


.70 


. .31 


Sel f-EmpI oyed> 


.80 


.58 ■ 



eta2 



/ 



/ 



.84 

.^8 

.69 

.28 

.89 

.09 
6.68* 
7.45** 



*.p < 
** p < 
*** p < 

N's 



.05 
.01 
.001 



under 21 
21 and over 



96 
228 



ERIC 
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..■ • .•■ ■ Tattle .5 •■ 

Multivariate ar^d Univariate Results for Perceptions of 

liorkl Li fe by Race . 



4- 



, Large Organization 
Advanced Degree" 
Ful 1 -Time Work • 
'^on-Traditional Work. 
Single Wage Earner 
Better Work 
Multiple Careers ^ 
Se If -Employ ed- 



. Discrim • Struct 

sure '. Coeffic '.Coeffic . F ' eta' 



.10 


-.31 


> ■• A. 97 


.01 


.26. •„ 


^1.47* 


4.53* 


.02 


' .13 


. .36 


2.69 


.01 


, .08 


' .29 " 


1.71 . 


,,'01 


.. .52 ' •: ' 


.64 


• 8.3-2** 


\03 


.27 * , 




" J^3.45 


.02 


'-;43' '. 


-.23- 




.00 


.38. 


.60 


7:20*** 


.03 



* p, < -OF " ■ J 

** p < .01 
*** p < .001 



N's 



Anglo = 266 



Non-Angl o = 58 ■ ' . ^i, - 







-. 




r ■ 


* 


r 


} 


















Table 6 


0 








Multivariate 


and 


Univariate Results i 


for Perceptions 


of . 






Work Life by Reglbn . 








Measure 

..I 


Distriin Coeffic 
I II' 


' I 


Struct Coeffic 
■ / ll F 
• 


eta 2 


LHrge Organi'zatlon^ 


.7q 


-.07 


.74 


-.14 


7.88*** ■ 


■".09 • 


* 

Advanced Dergree 


-.57 


-.27- 


-.32 


-.30 


3.32:*^ • 


. * .04 


Full -Time Work 


.00 


.35 


.15 


. , .18 


.54 


.01. 


Non-Traditional Work 


.37 


-.12 . ' 


.21 


-.24 


1.2^. 


.02 


Single Wage Earner ' ^ 


.21 


.71 


'.29 


.58 ' 


4.36** ' 


.06 . 


/ . . • , • . . 
Better Work ^ ' ^ 


.30. 


-,54 


.42 


-.53 


4.06*** 


.05 - 


Multiple* Careers • * 

• ^ 


.,04 


-.19 


.19 


-.23- . 


.82 


.01 


Self -Employed 


-.19 


■ ^'-.27 


.01 


-.28' 


1.01 


.01 


. * p < .05 
** p < -.01 
*** p < .001 














• N's 








h 






V * t ■ ' 

E = 29 • 
UMW =, 93 
MW =■ 94 ■' ■ , 
Plains = -37 

SW = 35 ■ • ( - 
288' 




* 

% 


• 


/ 







Table 7 , 



Summary. of Factofs By Variables 




Factor 

. ^ I 

2nd wave - 

Large organization 
Empl oyed Ful \ -Time 
Single -Wage-Earner 

3rd wave \ . , 

Non-Traditional work 
Multiple Careers 
Se^ f-Empl oyed 



Gender 

Male 
Male 
Male 



Region 



MW, 
UMW 



E,UMW 



Male 



Rac6 



No/i-Angl o 



Non-Angl o 



Anglo 
Non-AngTo 



MW ^ midwest 

UMW = uppei^ midwest 

E = eBst 



LI Ft' iN THE YEAR 2,000 



WORK UFE: 



. V 



Ijnayine it is yoirr, birthday in the year 2,000. 
How Vike-Ty' is it that you: " * . ; ■ . 



^ 2. 

J. 
4. 
5. 



8. 
9. 
10. 



hav^ educdtido or'- .traiiiing bej^nrf tf^e 
irlasters degree ■ •. . .■ . . 



have education Of -tnajntng beyond the 
doctoral degree . .1. . . .y. . .*;.'. 



plan your owa w0rk'hour$ and schedule 
wdpk without pay 



bring home a la^ge^vpaytheck than 
your spouse ...... ^. ............ , 



6. , work full time 

7 • work part time ^ 

work mainly with people ^ ......... 

are self-employed 



have education or trai,hini| -treyond a 
bachelors degree ......... .V 



11. do at least half of your work at home 

12. work in a large Qrgani^a-tion '(over 500 
employees) 



13. / are in your second or third career; 

14. work in an office ^. 

15. have changed jobs at least once 



Extremely 
Unlikely 



Unl ikely 



< 



Undecided 



Likely 



( 



Extremely 
•Likely 



16. 

W. 

18." 
19. 

20. 
21. 
22. 

23. 

24. 

2b. 
26, 
27. 



earn more money than your pdrent(s) 
did at the same age 



work in industry 
work outdoors . 



<i"^Joy yo^Jf' work more than your 
parent (s) did at the same age 



travel in your, work 



are married to working spouse 



work full time while you have infants 
or sinal 1 chi Idren 



■work primarily with numbers or 
Information 



work primarily ^1th "things"'or 
with your hands . .' 



use computers ih your work 
use robots in your work 



are married to a non-^)loyed house- 
wife' or house husband 



Extremely 
Unlikely 



Unl i kely 



,4 .\ 



Undecided 



Likely . 



t)<treme)y 
Likely ^ 
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